
 
Workforce Development Council of Seattle-King County 
Technical Assistance Memorandum #20 
 
SUBJECT:  Veterans’ Retraining Assistance Program (VRAP) 
 

REFERENCE:   Department of Veterans Affairs and Department of Labor 
 

DATE:   September 7, 2012 
 
 

Background 
 

In 2011, Congress passed, and the President signed into law, the VOW to Hire Heroes Act. 
Included in this new law is the Veterans Retraining Assistance Program (VRAP), which offers up 
to 12 months of training assistance to unemployed Veterans. The Department of Veterans 
Affairs (VA) and the Department of Labor (DOL) worked together to roll out this new program 
on July 1, 2012. 
 

VRAP is a Veterans Affairs educational benefit similar to the G.I. Bill. It pays a monthly benefit 
(currently $1,473) who are enrolled in a training program at a community/technical college. 
 

VRAP is open to veterans who: 
• Are at least 35 but no more than 60 years old 
• Are unemployed on the date of application 
• Received an other than dishonorable discharge 
• Are not be eligible for any other VA education benefit program (e.g.: the Post-9/11 GI 

Bill, Montgomery GI Bill, Vocational Rehabilitation and Employment Assistance) 
• Are not in receipt of VA compensation due to unemployability 
• Are not enrolled in a federal or state job training program 

 

To receive the benefit, participants must be enrolled in a program of education offered by a two-
year community college or technical school. The program must lead to an associate degree, non-
college degree, or a certificate, and train the veteran for a high demand occupation as listed in 
this document: http://benefits.va.gov/vow/docs/VRAP_High_Demand.pdf. 
 

The purpose of this memo is to provide clarification on the restriction on enrollment in a 
federal or state job training program. 
 
Co-enrollment in WIA 
 

WIA services providers may co-enroll veterans who are receiving VRAP benefits, with the 
following restrictions. 
 

• The customer must be enrolled in VRAP first. Customers who are already enrolled in 
WIA are not eligible for VRAP until 180 days after they exit the program. 

• Once a veteran is approved for VRAP, there is no prohibition to co-enroll in federal or 
state job training program in any aspect of the program. 

• WIA service providers should ensure that veterans between 35 and 60 years old who are 
interested in the above-described training apply for VRAP before enrollment in WIA. 

http://benefits.va.gov/vow/docs/VRAP_High_Demand.pdf�


(The application process is online at eBenefits.va.gov.) This ensures that veterans who 
need and want skills training receive the full range of benefits to which they are entitled, 
and also preserves WIA funding for individuals without access to such benefits. 

• Veterans who are co-enrolled in both programs may receive WIA-funded intensive, 
supportive and training services. 

• However, WIA providers must ensure that the monthly VRAP benefit is being fully 
tapped when determining what WIA assistance is made available. WIA is still to be used 
as the funding source of last resort. 

• As always, providers should consider their overall enrollment and placement goals when 
co-enrolling customers.  

 

Please see the VRAP web page at http://benefits.va.gov/vow/education.htm to learn more 
about the program’s eligibility requirements and benefits. 

https://www.ebenefits.va.gov/ebenefits-portal/ebenefits.portal?_nfpb=true&_portlet.async=false&_pageLabel=ebenefits_myeb_vonapp1�
http://benefits.va.gov/vow/education.htm�

