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REQUEST FOR QUALIFICATIONS   

TO: Interested Parties 

FROM: Workforce Development Council of Seattle-King County 

RELEASE:  July 19, 2019 

REFERENCE: RFQ #19-01 

SUBJECT: One-Stop Operator for WorkSource System in Seattle-King County 
 

SUMMARY 
The Workforce Development Council of Seattle-King County (WDC) issues this Request for 
Qualifications (RFQ) to identify a One-Stop Operator (Operator) to enhance workforce services 
and drive partnerships against a backdrop of significant organizational changes in the regional 
workforce system, as our region faces a changing economy that has created both strong 
opportunities for economic growth and wage disparities, leaving many behind. The WDC 
anticipates that the role of the Operator will continue to evolve as the region’s workforce 
system addresses these challenges and, as such, seeks Letters of Intent and RFQ submittals 
from highly qualified organizations with professional expertise in performing comparable, 
dynamic work in workforce development.  

One-Stop refers to the system of WorkSource sites through Seattle- King County authorized by 
the Workforce Innovation and Opportunity Act of 2014 (WIOA) described below. 

FUNDING AVAILABILITY 
The total funding available through this RFQ for the nine months of Program Year 2019 (PY 19) 
starting October 1, 2019 and ending June 30, 2020 is up to $343,591. Proposals in excess of this 
amount will be considered noncompliant and will not be evaluated for award. 

Contract(s) awarded through this RFQ are anticipated to commence October 1, 2019 and 
continue through June 30, 2020 (hereafter, “the program period”), contingent upon available 
funding. Pending performance, funding, and program priorities, awards may be renewed on an 
annual basis for two (2) additional, one-year program periods, through June 30, 2022.  The RFQ 
is funded with the resources indicated above. Bidders should use these funding estimates as 
guidance to prepare their budgets.  

RFQ PROCESS 
In January 2017, the U.S. Department of Labor (DOL) issued Training and Employment Guidance 
Letters (TEGL) 15-16 and 16-16 describing the procurement process for One-Stop Operators 
and the requirements for WorkSource Centers, nationally branded as “America’s Job Centers.” 
This RFQ details the process by which the WDC is competitively procuring an Operator for 
WorkSource Seattle-King County. The Operator contract will commence October 1, 2019 and 
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run through June 30, 2020, and may be extended for up to two additional program years (July 
1, 2020 through June 30, 2022), at the WDC’s option.  Bidders should submit a budget of up to 
$343,591 for PY 19, up to $428,069 for PY 20 and up to $428,069 for PY 21. See Budget section 
page 8, Section D, #5 for directions.   

Key RFQ dates to note: 

• Mandatory Letters of Intent for all who plan to submit an RFQ are due no later than 
Wednesday, July 31, 2019, 4:00 pm (PST), and shall be emailed to: 
operations@seakingwdc.org  

• Questions about the RFQ and procurement process will be accepted on a rolling basis at 
operations@seakingwdc.org until Wednesday, August 7, 4:00 pm (PST). A weekly 
Question and Answer digest responding to questions will be posted on the WDC website 
under Funding Opportunities each Friday from Friday, July 26, 2019 to Friday, August 9, 
2019. Questions will not be answered over the phone, in person, via email, or directly to 
inquiring parties. Any updates or changes to the RFQ will also be posted at this site.  

• RFQ responses are due no later than Monday, August 19, 2019, 4:00 pm (PST), and 
shall be emailed to: operations@seakingwdc.org 

• Contract start date: October 1, 2019. 

 

ELIGIBLE APPLICANTS 
• Applicants for the role of Operator may be a current WDC service provider or workforce 

partner, a new WDC service provider or workforce partner, a non-profit or for-profit 
corporation, or a consortium that includes multiple service providers or partners with an 
identified fiscal agent and service lead. WIOA sec. 3(41) defines one-stop operator as 
one or more entities designated or certified under WIOA sec. 121(d). Such designation 
or certification must be through a competitive process.  

 
Should the entity(s) selected to be the Operator also deliver workforce services within one or 
more Seattle-King County WorkSource centers, affiliates or connection sites, a “firewall” and 
conflict of interest policy must be in place to ensure neutrality and the lack of a conflict of 
interest.  20 CFR 678.605 and TEGL 15-16 both describe the need for a firewall when an entity is 
the Operator and  delivers workforce services to customers. To paraphrase federal guidance, 
“no person or department which delivers services may oversee itself.” The goal is to have a 
neutral system coordinator working for the benefit of all Seattle-King County workforce system 
service providers and partners. The need for and adequacy of a firewall will be addressed in the 
Operator selection process.  
 

THE SEATTLE-KING COUNTY WORKFORCE SYSTEM 
The WDC is a nonprofit workforce grant-making organization whose mission is to support a 
strong economy and the ability of each person to achieve self-sufficiency, especially those 

mailto:operations@seakingwdc.org
mailto:operations@seakingwdc.org
http://www.seakingwdc.org/careers-and-funding-opportunities/
mailto:operations@seakingwdc.org
https://www.ecfr.gov/cgi-bin/text-idx?SID=5e7bdd091abcb1953d4391abe1e770cc&mc=true&node=se20.4.678_1605&rgn=div8
https://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=8116
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farthest from opportunity. The WDC is responsible for oversight of WorkSource Seattle-King 
County and ensuring it provides the highest quality services for job seeker and business 
customers. The WDC contracts with a WorkSource Operator to provide partnership 
development and operational oversight for all regional WorkSource sites, in accordance with 
the guidelines established by the WDC.  

WorkSource Seattle-King County consists of two (2) full-service WorkSource centers, five (5) 
WorkSource affiliate sites, and thirty-eight (38) WorkSource connection sites. WorkSource 
centers and affiliates offer direct access to staff, free workshops, and on-site workforce 
services. The WorkSource connection sites are non-financial partnerships between community 
organizations and WorkSource that offer online access to WorkSource services and some in-
person services, varying by site. Growth in the number of connection sites is expected, and the 
Operator will be expected to assist in providing technical assistance and training for these sites. 

The WorkSource mission is to connect businesses and job seekers with the necessary resources 
and tools for successful employment, life-long learning, and business development, and to 
ensure a strong and vital economy. During Program Year 2018, the WorkSource Seattle-King 
County centers and affiliates assisted 28,000 job seekers, and WorkSource connection sites 
served an average of 15,000 job seekers annually. A list of current WorkSource Seattle-King 
County site locations is located here. 

WorkSource Seattle-King County partners comprise a variety of government, non-profit, and 
private organizations dedicated to addressing local workforce needs. Each partner contributes a 
unique and valuable service which, when combined under one roof, results in a dynamic “one 
stop” resource for businesses and job seekers. A list of current WorkSource Seattle-King County 
partners, is available here.  

The Operator will assist with the implementation of the region’s Memorandum of 
Understanding negotiated among the partners delivering workforce services and based on the 
following values:  

• Integrated – Thinking and acting as an integrated system of partners that share 
common goals with services delivered by various organizations with the best capabilities 
for a seamless customer experience.  

• Accountable – Committed to high quality customer services with regular program 
performance review based on shared data and actions that enhance outcomes.  

• Access – Committed to meeting the needs of all customers by ensuring access to 
programs, services, and activities for all eligible individuals.  

• Continuous Improvement – Creating a workforce services delivery system that utilizes 
feedback from employers and job seekers to challenge the status quo and innovates to 
drive measurable improvements.  

• Partnership – Aligning goals, resources, and initiatives with economic development, 
business, labor, service providers, and education partners.  

http://www.seakingwdc.org/worksource
http://www.worksourceskc.org/
http://www.worksourceskc.org/worksource-partners
https://static1.squarespace.com/static/53c04ba6e4b0012ad48d079e/t/5bc778790d9297d66e332e26/1539799164140/WDC-SKC%2B2018%2BWIOA%2BMOU_FINAL.pdf
https://static1.squarespace.com/static/53c04ba6e4b0012ad48d079e/t/5bc778790d9297d66e332e26/1539799164140/WDC-SKC%2B2018%2BWIOA%2BMOU_FINAL.pdf
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• Regional Strategy – Working with counterparts to address broader workforce needs of 
the regional economy and leverage resources to provide a higher quality and level of 
services.  

THE ONE-STOP OPERATOR ROLE 
To support the WDC’s vision of a comprehensive, inclusive and effective workforce system for 
the Seattle-King County region, the Operator will develop partnerships and coordinate services 
delivered throughout the WorkSource system, including the WorkSource centers, affiliate sites, 
and connection sites described in the section above. The Operator must be able to function in a 
manner that is unbiased and free of conflicts of interest on behalf of all of the partners that 
make up WorkSource in the Seattle-King County region. 
 
The Seattle-King County Memorandum of Understanding (MOU) with WorkSource system 
partners describes that agreements among the partners to operate the workforce system and 
guides the Operator’s work.  
 
The primary responsibility of the Operator is to increase and coordinate partnerships in the 
Seattle-King County workforce system and provide professional development and technical 
assistance to enhance workforce services and resource contributions. Specific responsibilities 
include:  

A. Recruiting new workforce partners; 
B. Integrating service delivery for all partners located at WorkSource sites; 
C. Coordinating workforce system services and relationships among the one-stop 

centers, affiliates and connection sites, including work with community outreach 
teams; 

D. Identifying and improving customer service flow, including a seamless referral 
system; 

E. Informing WorkSource partner staff not located at physical WorkSource sites, of 
available services and establishing effective referral processes; 

F. Convening WorkSource leadership meetings; 
G. Convening WorkSource partnership meetings;  
H. Conducting customer satisfaction evaluations;  
I. Establishing/expanding system professional development and ongoing training 

opportunities for all staff throughout the system, including 
i. Assessing the need for, providing and facilitating staff training; 

ii. Supporting the on-going development/updating of WorkSource Seattle-
King County’s Learning Exchange, an on-line professional development 
platform that utilizes a commercial open source Learning Management 
System and serves as the WorkSource staff intranet.  The system allows 
for customization and adaptation of the training and learning structure 
for staff development and is used by WorkSource staff and workforce 

https://static1.squarespace.com/static/53c04ba6e4b0012ad48d079e/t/5bc778790d9297d66e332e26/1539799164140/WDC-SKC%2B2018%2BWIOA%2BMOU_FINAL.pdf
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system partners to access professional development opportunities (both 
in person as well as digitally), to track learning and to communicate and 
store shared system resources including policy updates, workshop 
curricula, resource guides, marketing materials, community resources, 
desk aids and templates for staff use; 

iii. Providing/developing standard training curriculum; and 
iv. Providing on-going training and technical assistance to promote racial 

equity and social justice. 
J. Working with other organizations that are funded to deliver services across 

Seattle-King County to coordinate or participate in evaluation processes, offer 
staff training opportunities or provide other functions throughout the workforce 
development system;  

K. Supporting the implementation of the agreements among the partners and the 
WDC that are spelled in the Memorandum of Understanding; and 

L. Other responsibilities as identified by the WDC. 
 
In order to fulfill these responsibilities, the Operator will provide staffing for at least three 
specific positions: 

A. Integration Coordinator. The Integration Coordinator (IC) plays a key role in 
supporting, ensuring and integrating seamless service delivery in partnership 
with WorkSource leaders. Responsibilities include promoting and facilitating 
integration of service delivery throughout the WorkSource system, assisting with 
the development of local procedures in partnership with the WDC, evaluating 
program or service implementation and providing technical assistance to ensure 
compliance. This position assists in cultivating new community partners, 
measuring system performance, evaluating progress and providing technical 
assistance to improve the customer experience – including engagement of front-
end staff, integration of services, yearly goal achievement and distribution and 
training on necessary policy information throughout the system.  
 

B. Training and Curricula Coordinator. The Training and Curricula Coordinator’s 
(TC) central work is to provide and maintain high quality and effective delivery of 
comprehensive information that informs and develops WorkSource staff, as well 
as staff across all partner agencies. This includes leading a team of WorkSource 
workshop/lab facilitators and individual trainers. The TC is responsible for 
consistent and high-quality training and technical assistance to ensure that 
WorkSource staff are providing the highest and most consistent quality service 
to a wide array of job seekers in King County. This coordinator must maintain up 
to date knowledge of system improvements, specifically regarding job seekers 
services delivered by WorkSource staff and teams.   
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C. Community Engagement Coordinator. The Community Engagement Coordinator 
(CEC) leads and supports the WorkSource In-Community Outreach (ICO) team 
and community engagement strategy. With other Operator staff, the Workforce 
Development Council and WorkSource leaders, this coordinator assists to 
enhance partnerships, including current WorkSource Connection sites, 
cultivating new community partners, increasing access and equity to services in 
our region and developing potential Connection sites through community 
outreach events and activities. In partnership with the WDC and state 
WorkSource communications efforts, the CEC assists with materials for 
WorkSource customers and promotion of WorkSource services. 

  
It will be critical for the Operator to provide these services in a manner that furthers the WDC’s 
commitment to inclusion, equity, and integration. The Operator will help the workforce system 
build stronger connections with the organizations that serve underserved populations and 
assure that staff in the system have the skills to be able to serve any customer who engages 
with WorkSource, by providing credible leadership and direction, implementation of WDC and 
Workforce Board directives, and leading initiatives to continually improve services to job 
seekers and employers.   

Operator staff must be able to work on-site at WorkSource locations identified by the WDC. The 
WDC will cover costs of three (3) seats (work spaces) within the WorkSource center and affiliate 
sites for Operator staff. 

Once an Operator is selected, the WDC will develop and will negotiate a set of deliverables for 
the Operator. The deliverables will focus upon measurable progress in completing the 
described tasks. 

LETTER OF INTENT 
Organizations planning to respond to this RFQ must submit a Letter of Intent (LOI) to 
operations@seakingwdc.org by Wednesday, July 31, 2019, 4:00 pm (PST) with “RFQ 19 01 LOI” 
in the subject line. The LOI should be in the body of an email, and must include the organization 
name, point person name, and contact information.   

RFQ RESPONSE 
RFQ responses must be received by Monday, August 19, 2019, 4:00 pm (PST) for consideration 
to: operations@seakingwdc.org. Please include “Response to RFQ 19-01” in the subject line. 
Responses not received by the deadline will be automatically disqualified – no exceptions. 
Faxed or hard copy responses will not be accepted. Responders must include all required 
attachments. No additional attachments are allowed. Failure to include required attachments 
will disqualify the proposal. and must contain the following information and enclosures, 
organized in content order: 

mailto:operations@seakingwdc.org
mailto:operations@seakingwdc.org
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A. Cover Letter 

Include a one-page cover letter referencing RFQ #19-01 and describing whether you are 
applying as a single organization or consortium, your organization’s/consortium’s 
background and structure. The cover letter should identify a contact person and contact 
information for the organization or consortium. 

B. Experience and Qualifications 

1. Describe your organization’s/consortium’s workforce system experience during 
the last three years. 

2. Describe the professional qualifications of your organization/consortium and of 
the staff who will oversee or support the Operator function in Seattle-King 
County. Please include qualifications for all three required Operator roles 
described above:  

▪ Integration Coordinator  

▪ Training and Curricula Coordinator and 

▪ Community Engagement Coordinator 

3. Describe your organization’s/consortium’s experience in managing federal, state 
and local contracts and grants.  

4. Provide fiscal audits for your organization/consortium members for the last 2 
years.  Disclose any unresolved audit findings for your organization/members of 
your consortium. If your organization or any members of your consortium is 
subject to state, federal or local monitoring, please provide copies of workforce 
related monitoring reports of the last 2 years, disclosing any findings. 

5. Provide three (3) examples of successful workforce endeavors your consortium, 
organization or key staff have engaged in across the last three (3) years, and 
identify the location, performance dates and deliverables for each example. 

6. Provide a minimum of three business references, at least one for each of the 
three examples of workforce endeavors identified in #5 above, and include 
telephone and email contact information for a representative with personal 
knowledge of the workforce endeavors. 

C. Proposed Approach 

1. Describe how you will carry out the Operator’s responsibilities listed above. 

2. Identify how your organization will tailor the Operator role to enhance the 
WorkSource system in Seattle-King County. 

3. Provide an approximate timeline of key activities in each quarter of Program 
Year 2019, beginning Oct 1, 2019 and ending June 30, 2020.  
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4. Include a brief proposed job description for all three (3) coordinator positions 
for Seattle-King County and identify the minimum qualifications for this position. 

5. Attach an organizational chart showing the proposed Coordinators and 
reporting lines to executive management of the entity/consortium. 

D. Budget 

Use Attachment A – Budget Summary Form to provide the following cost details: 

1. Annual personnel costs, including wages and fringe benefits, for all staff 
providing serves under this RFQ.  

2. Annual estimated operating costs, including:  

a. Phone service, technology and communications; 

b. Organizational indirect and overhead costs, including profit if the 
organization is organized as a business rather than as a nonprofit or public 
entity; and 

c. Any other costs, with itemization and description of each. 

3. Subcontracts, if anticipated, including cost and identification of the 
subcontractor and services to be provided.  

4. Budgets will be reviewed to reasonableness based on scope of work, but cost 
will not be considered in selecting the Operator from among RFQ responses, as 
long as the total budget submitted does not exceed the total amount available as 
described previously. 

5. The Budget Summary Form should be completed for all three (3) years of 
possible award: 

PY 2019:  9 month period from October 1, 2019 – June 30, 2020 
PY 2020:  12 month period from July 1, 2020 – June 30, 2021 
PY 2021:  12 month period from July 1, 2021 – June 30, 2022 
 
Attachment A:  Budget Summary Form. A fillable Excel spreadsheet is 
available here and includes a separate tab for each of the program years 
noted above. 
 

RFQ FORMAT 
RFQ responses are limited to five (5) pages of narrative in a 12-point, Times New Roman font, 
with single-spaced pages and one-inch margins. RFQ cover letter, audit/monitoring reports, job 
descriptions, budget page and references are exempt from page limit and format requirements.   

https://seakingwdc.squarespace.com/s/RFQ-19-01-Attachment-A-Budget-Summary-Form.xlsx
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RATING 
A. Each complete and compliant RFQ response received by the deadline will be scored on a 

rating model with point values assigned as follows:  Experience & Qualifications 
(50/100 points)  

1. Coordinating workforce system services and partner relationships (20/50) 

2. Providing and facilitating staff training (10/50) 

3. Recruiting workforce partners and conducting convenings (5/50) 

4. Integrating service delivery (5/50) 

5. Improving customer service and conducting evaluations (5/50) 

6. Coordinating partner referral processes (5/50) 

B. Proposed Approach (50/100 points)  

1. Does the proposed approach describe a thoughtful, realistic strategy to augment 
available WorkSource customer resources? (10/50) 

2. Will ideas and strategies identified strengthen Seattle-King County workforce 
partnerships? (10/50) 

3. Are specific approaches identified to remedy service delivery gaps? (10/50) 

4. Is the timeline of key activities in each quarter realistic and sufficiently detailed? 
(10/50) 

5. Does the Operator Coordinator proposed job description demonstrate an 
understanding of the Operator role and responsibilities within WorkSource 
system in Seattle-King County? (10/50) 

RFQ TIMELINE 
RFQ released July 19, 2019  

DEADLINE to submit Letter of Intent  July 31, 2019, 4:00 PM (PST) 

DEADLINE to submit questions  August 7, 2019, 4:00 PM (PST)  

DEADLINE to submit RFQ response August 19, 201, 4:00 PM (PST) 

Contract Start/End Date October 1, 2019 – June 30, 2020 
(9 month initial term, with option to extend for up to two 

additional years) 

 

RFQ RULES  
Late responses will not be accepted or considered. The WDC reserves the right to reject any or 
all applications, to accept or reject any or all items in the application, and to award the 
contract(s) in whole or in part as is deemed to be in the best interests of the WDC. The WDC 
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reserves the right to hold interviews or to request additional information, to negotiate with any 
or all respondents on modifications to application, and/or to integrate components across 
application to achieve maximum efficiency.  All awards are contingent upon available funding. 
All awards are also subject to modification as federal, state, and WDC policies and procedures 
evolve. 
 

CONFLICT OF INTEREST 
The WDC has a clearly defined Conflict of Interest policy to maintain fairness and equity in 
procurement, decision-making, award, and allocation of WIOA monies, as well as any other 
monies received from grants awarded to the WDC. A conflict of interest may exist if an 
individual or organization has a financial or other interest in or participates in the selection or 
award of funding for an organization. Financial or other interest can be established either 
through ownership or employment. 
 

For additional information on conflicts of interest, please refer to WDC Policies #09-2002 
(Conflict of Interest) and #03-2002 (Procurement).  WDC policies may be found here. 
 

APPEALS 
Any entity that submitted an application that was evaluated may appeal an award decision. The 
WDC’s appeal procedures are fully described in WDC Policy No. 03-2002, Procurement and 
Selection of Service Providers, and summarized as follows: a) an appeal must be made in 
writing within seven (7) calendar days from the date the Notice of Award decision is issued to 
the bidder; b) the appeal must state the procedural reason(s) for the appeal and the desired 
remedy; c) appeals are only accepted for procedural matters such as alleged bias, 
discrimination, or conflict of interest on the part of the rater(s), or non-compliance with WDC 
procurement policies. Appeal requests that are not based on procedural matters will not be 
considered.  

WDC DISCLAIMERS AND GENERAL PROVISIONS 
• This RFQ does not commit the WDC to award a contract.  

• Contract award is subject to all of the following: receipt of funds by the WDC, successful 
contract negotiation and approval by the WDC.  

• Applications submitted for consideration must be consistent with, and if funded, 
operated according to WIOA legislation and rules, all applicable Federal regulations, 
State of Washington policies and WDC policies and procedures.  

• Applicants selected for funding must ensure compliance with 2 CFR Part 200 Uniform 
Administrative Requirements, Cost Principles and Audit Requirements for Federal 
Awards  

• The WDC may require selected applicants to attend oral interviews, participate in 
negotiations.  

http://www.seakingwdc.org/policies-guidelines/
https://static1.squarespace.com/static/53c04ba6e4b0012ad48d079e/t/5cd31d900852297d821a3a39/1557339537343/Policy+03-2002_Procurement_V5_0604-2018_EC-Rev.pdf
https://static1.squarespace.com/static/53c04ba6e4b0012ad48d079e/t/5cd31d900852297d821a3a39/1557339537343/Policy+03-2002_Procurement_V5_0604-2018_EC-Rev.pdf
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• The WDC may decide not to fund part or all of a response to this RFQ. 

• Any application approved for funding is contingent on the results of an on-site pre-
award assessment that may be conducted by the WDC. This site visit will establish, to 
the WDC's satisfaction, whether the applicant is capable of conducting and carrying out 
the provisions of the proposed contract. If the results of the site visit indicate, in the 
opinion of the WDC, that the applicant may not be able to fulfill contract expectations, 
the WDC reserves the right not to enter into a contract with the organization, regardless 
of WDC approval of the applicant’s response for this RFQ.  

• Applicants will be expected to adhere to required WDC procedures to collect and verify 
data, and to submit to the WDC accurate monthly or quarterly reports, and monthly 
invoices.  

• The contract award will not be final until the WDC and the applicant have executed a 
mutually satisfactory contractual agreement. The WDC reserves the right to make an 
award without further discussion of the application submitted. No program activity may 
begin prior to final WDC Board approval of the award and execution of a contractual 
agreement between the successful applicant and the WDC.  

• The WDC reserves the right to reject any or all applications received and to negotiate 
with any and all offers on modifications to applications.  

 
The Seattle-King County Workforce Development Council is an equal opportunity employer  

and provider of employment and training services. 
Auxiliary aids and services are available upon request to individuals with disabilities. 

Washington Telecommunications Relay Service 7-1-1 

 



 

 

WDC RFQ #19-01 
Page 12 of 13 

 

ATTACHMENT A: BUDGET FORMS 
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ATTACHMENT B:  WIOA REQUIRED PARTNERS 

WIOA REQUIRED PARTNERS IN THE SEATTLE-KING COUNTY WORKFORCE REGION 
WIOA TITLE I ADULT, DISLOCATED WORKER & YOUTH (WDC Subcontractors):  

• Neighborhood House  • King County EER – Youth  

• Pacific Associates  • Seattle Goodwill  

• TRAC Associates  • Boys and Girls Club  

• ACRS • JUMA 

• YWCA  • Accelerator YMCA 

  
WIOA TITLE II ADULT AND FAMILY LITERACY ACT: 

• Bellevue College   • North Seattle College  

• Cascadia College  • Renton Technical College  

• Green River College  • Seattle Central College  

• Highline College  • Shoreline Community College  

• Hopelink  • South Seattle College  

• Lake Washington Institute of Technology  • Seattle Vocational Institute  

• Literacy Source  

 WIOA TITLE IV REHABILITATION ACT (DSHS):   

WIOA TITLE III WAGNER-PEYSER:  • Division of Vocational Rehabilitation   

• ESD  • Dept. of Services for the Blind (DSB) 
  

Title V SCSEP  
• AARP  & NAPCA  

TRADE ADJUSTMENT ACT: 
• ESD  

  
VETERANS:  JOB CORPS* 

• ESD   

 YOUTHBUILD* 

UNEMPLOYMENT INSURANCE LIAISON:  

• ESD  TANF WORKFIRST: 

 • ESD  
MIGRANT & SEASONAL FARMWORKER:*  

• ESD   WIOA NATIVE AMERICAN PROGRAM*  

  

CARL PERKINS POST-SECONDARY EDUCATION  

• Bellevue College   • Shoreline Community College 

• Green River College • South Seattle College 

• Lake Washington Institute of Technology • Highline College 

• North Seattle College • Cascadia College 

• Renton Technical College • Seattle Vocational Institute 

• Seattle Central College   
 

HUD EMPLOYMENT AND TRAINING PROGRAMS* SECOND CHANCE ACT: 

• Seattle Housing Authority  • Maleng Regional Justice Center 

• King County Housing Authority   
*These required partners are not currently federally funded for employment and training programs with locations in King 

County. 
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