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> The official poverty measure is outdated and not 
keeping up with the cost of living

> A measure was needed that reflects actual costs of 
living

Why the need for the Self-Sufficiency Standard?



The official poverty measure does not vary by 
age of children or by place*



Self-Sufficiency Standard Data Components



> No presents, vacations, pets

> No extra curricular activities such as 
team sports or music lessons

> No eating out

> No public assistance such as food 
benefits

> No informal assistance such as free 
babysitting from grandparents

The Standard Calculates the Full Cost at a 
Minimally Adequate Level



Methods 



> American Indian Data Aggregation

> Native Hawaiian and Pacific Islander Aggregation

> Sex and Gender Binary

> Underreporting of Access to Work Supports

> Exclusions

Limitations



Findings

According to the Standard, 28% of working-age households in 
Washington State are unable to meet their basic needs with 
income alone

The Official Poverty Measure documents only 10% of working-
age Households in Washington State being poor



The Washington Self-Sufficiency Standard, Median Earnings, and Federal Poverty Guidelines:

WA 2001 through 2021 for Two Adults, One Preschooler, One School-Age Child



Historical percentage 
below poverty and 
above poverty, but 
below the Standard



Historical Findings by Race/Ethnicity 

2000 2007 2013 2019 2021

Total 

Households
21% 18% 28% 22% 28%

Latinx 46% 42% 54% 39% 45%

Asian NHPI* 28% 24% 29% 19% 24%

Black 35% 36% 42% 40% 45%

White 18% 14% 23% 19% 24%

Other or 

Multiracial 
35% 31% 37% 26% 30%

*Wherever possible, Native Hawaiian and Pacific Islanders are disaggregated from the Asian category. Because historical data was aggregated, we are keeping these separate groups 

aggregated for this table for comparison over time.



Key 
Findings



Percentage of 
Households Below the 
Standard by Race and
Ethnicity



Percentage of 
Households Below the 
Standard by Origin of 
Asian Householder



Percentage of Households Below the Standard by 
Citizenship and Race



Percentage of 
Households Below the 
Standard by Presence of 
Children and 
Aggregated
Race/Ethnicity



Percentage of 
Households Below 
the Standard by 
Educational 
Attainment and 
Race/Ethnicity and 
Sex of Householder



Representation of All Working-Age Householders and 
Householders below the Standard by Number of 
Workers



Occupation Number of 
workers

Percentage 
of workers

Median 
wage

Share that 
are POC

Share that 
are women

Cashiers 11,546 3% $13.80 38% 77%

Janitors and Building Cleaners 11,333 3% $14.40 49% 32%

Other Agricultural Workers 11,108 3% $13.50 81% 40%

Cooks 10,610 3% $13.80 51% 44%

Personal Care Aides 9,976 3% $14.40 55% 91%

Retail Salespersons 9,411 3% $13.90 35% 72%

Supervisors of Retail Sales 

Workers 

9,117 3% $15.30 28% 51%

Customer Service Representatives 8,049 2% $13.30 32% 75%

Nursing Assistants 6,089 2% $15.40 53% 93%

Teaching Assistants 5,775 2% $13.50 33% 89%

Ten Most 

Common 

Occupations

Among 

Householders 

Below the 

Standard



Income 
Inadequacy Rate 
by County



Source: The Self-Sufficiency Standard for Maryland 2023, Center for Women’s Welfare, University of Washington School of Social Work, www.selfsufficiencystandard.org/maryland

Income 
Inadequacy Rate 
by PUMA in King 
County Region



Households 
Moved from 
Inadequate to 
Adequate Income 
due to ARPA
intervention



Comparison to Households Below 200% of the Federal 
Poverty Guidelines



Coverage of 
Overlooked and 
Undercounted



www.thecalculator.org 
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http://www.thecalculator.org/
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Underlooked and Undercounted Report 

https://www.seakingwdc.org/latest-news/2023/9/26/new-research-startling-rates-of-economic-insecurity-in-washington-state
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• WIOA requires state and local plans, aligning workforce
systems.

• State Board finalizing Talent and Prosperity for All (TAP) plan
(2024-28).

• Local Plans detail policies, procedures, and activities in
alignment with Washington State’s Workforce Development
vision and goals:

• System: Integrate system services, data, accountability, 
and resources with clear partners and roles.

• Business: Support business development and 
competitiveness by aligning with economic 
development and growth efforts.

• Youth: Improve opportunities for young people to 
transition to an economically successful adulthood.

• Credentialing: Explore credential reform to improve 
equitable access, mobility, and long-term economic 
success.

• Job Quality: Develop a job quality framework to guide 
decisions and key investments in the delivery of 
business services.

https://static1.squarespace.com/static/53c04ba6e4b0012ad48d079e/t/5ffce822ad634977b124c9c0/1610410021696/Regional+Strategic+Plan_WDC-SKC_011221.pdf


§

https://www.ecfr.gov/current/title-20/section-679.550
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Research & Data
• Regional Analyses
• Labor Market Data and Trends
• Workforce Demographics
• National Best Practices

Industry Strategies
• Priority Sectors/Occupational Clusters
• Industry and Business Services Strategies and 

Processes
• Regional Partnership

WorkSource Reimagined
• Integration
• Community Partnerships
• Population Based Strategies
• System and Policies

Stakeholder Engagement
• Community
• Employers
• Labor
• Training
• Workforce system partners
• Community Partners (WFD 

Providers)





Define Objectives and 
Goals

Identify Key Stakeholders
Establish Roles & 
Responsibilities

Develop Strategy





WWA Workforce: Stronger 

Together Conference Site

• Presentation: Developing Workforce 

Strategies for a Guaranteed Income Pilot 

Program

• Panel: Broadband Matters to the Workforce 

- Join Your Broadband Action Team (BAT) 

• Panel: Washington State SHRM

• Panel: Equitable Access to Quality Jobs

• Panel: Workforce Dynamics: Building a 

Data Visualization Tool for Racial Equity

National Association of 

Workforce Boards

• Panel: Equitable Poverty 

Reduction: EcSA (2022)

• Panel: Digital Equity in 

Workforce Development

National Skills Coalition 

Summit

• Panel: A Shared Regional Approach 

to Advance Digital Equity

• Panel: Capitol Hill Briefing at U.S. 

Senate on Digital Equity

• Panel: Creating a Workforce System 

that Serves and Centers Workers

California Workforce Association

• Panel: Better Alignment between 

WIOA/AJC Services and Immigrants and 

Refugees

Net Inclusion

• Panel: Digital Inclusion in 

Workforce Development

Central Regional Business 

Services Conference

• Panel: Job Quality in Washington 
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BOARD RESOURCES
• MEETING CALENDAR AND DOCUMENTS

• MINUTES CATALOG

• BYLAWS

• PARTNERSHIP AGREEMENT

• STRATEGIC DASHBOARD

• 2020 - 2024 SEATTLE-KING COUNTY WORKFORCE 
DEVELOPMENT PLAN (“LOCAL PLAN”)

• BOARD ORIENTATION PACKET

https://www.seakingwdc.org/board-committee-meeting-calendar
https://www.seakingwdc.org/board-meeting-minutes-catalog
https://www.seakingwdc.org/s/121422-2022_12_05_Bylaws_WDC-SKC_final_AD-signed.pdf
https://www.seakingwdc.org/s/121422-PARTNERSHIP-AGREEMENT-12_05_2022-final_WDC_AD-signed.pdf
https://www.seakingwdc.org/strategic-dashboard
https://static1.squarespace.com/static/53c04ba6e4b0012ad48d079e/t/63d85034697cbc30fd233788/1675120697074/2020_2022+SeaKing+Local-Plan-update+signed+2022_Dec.pdf
https://static1.squarespace.com/static/53c04ba6e4b0012ad48d079e/t/63d85034697cbc30fd233788/1675120697074/2020_2022+SeaKing+Local-Plan-update+signed+2022_Dec.pdf
https://www.seakingwdc.org/s/Board-Orientation-Packet_WDC-SKC_10162023.pdf
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