




•






o


o
o













©2024 CliftonLarsonAllen LLP. CLA (CliftonLarsonAllen LLP) is an independent network member of CLA Global. See CLAglobal.com/disclaimer. 
Investment advisory services are offered through CliftonLarsonAllen Wealth Advisors, LLC, an SEC-registered investment advisor.

FY23 Audit Presentation 

Workforce Development 
Council of Seattle-King County

6



7

©2024 CliftonLarsonAllen LLP 

Objectives

Overview & 
Opinion

Audit Process, 
Scope & 

Deliverables

What’s New in 
the Report

Highlights & 
Special Thanks

Finalization Steps 
& Questions



8

©2024 CliftonLarsonAllen LLP 

Audit Results
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Audit Process, Scope & Deliverables
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Audit Timing: 
9/20/23 to 

3/15/24

Audit the 
Financial 

Statements

Single Audit
3 Major 

Programs

Reporting on 
Internal Controls 
and Compliance

Provide 
Reasonable 
Assurance

Implement New 
Lease Standard



©2024 CliftonLarsonAllen LLP

What’s New in the Report:
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Statement of Activities Highlights
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• Cash: Down by $1.3M. Due amounts of receivables as of year end. Overall, 
current assets actually increased. Mainly due to timing.

• Grants receivable: Increased by $1.7M due to timing of invoicing to granting 
agencies.

• Right of Use Assets/Liabilities: Increase (on asset side) of $392K due to initial 
implementation of the lease standard. Increase (on liability side) of $427K.

• Checks in excess of deposits: Not a usual line item. Resulted from the 
checking account (in the GL, not the bank) having a negative balance due to 
more checks being written than deposits coming in. Due to timing.

• Accounts Payable: Increase of $611K. Significant amounts owed for 
subrecipient reimbursements. Additionally, higher reimbursement activity 
due to increase in grants.

• Net Assets: Down by $388K as there was a net loss this year.



©2024 CliftonLarsonAllen LLP

Statement of Financial Position Highlights
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• Grants & Contributions: Increased by $2.4M. Mainly from State and County 
grantors (King County and State EcSA). 

• Net Assets Released: $947K versus $707K last year (BofA, Chase Equity, JPMC 
Industry Tables). Note: Releases have offsetting entries, which is why the 
prior year indicates $0.

• Expenses: Increased by $3.7M. Expected as revenue increased. 
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Significant Footnotes:
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• Concentrations of Risk: Support and revenue from government sources was 
approximately 96% of total revenue.

• Adoption of ASC 842 for Leases. Effective 7/1/22.

• Related Party Transactions: Increase in funding (King County and City of 
Seattle).
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Single Audit:
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• Tested three major programs:
• Workforce Innovation Opportunity Act (WIOA) Cluster
• Coronavirus State and Local Fiscal Recovery Funds (CLFRF)
• Community Development Block Grants (CDBG)

• Internal control findings – None identified
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Special Thanks to…
• Jeff Sikora
• Laura Kapuscinski
• Tracey Patrick
• Radhika Baliga
• Program Personnel

The Workforce Team provided everything we asked for and were 
always available for follow-discussions. Thank you!
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Other Required Communication to Governance:
• Since our original discussion during our planning phase, there 

have been no changes in the scope of the audit.
• No particularly sensitive estimates in the financial statements.
• No sensitive disclosures.
• No uncorrected misstatements.
• CLA’s audit report and the financial statements are ready for 

the Board to approve.
• A management representation letter will be signed at the 

conclusion of the engagement.
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Research & Data
 Regional Analyses

 Labor Market Data and 
Trends

 Workforce Demographics

 National Best Practices

Industry Strategies
 Priority 

Sectors/Occupational 
Clusters

 Industry & Business 
Services Strategies

 Regional Partnership

WorkSource Reimagined
 Integration

 Community Partnerships

 Population Based 
Strategies

 System and Policies

Stakeholder Engagement
 Community

 Employers

 Labor

 Training

 Workforce system partners

 Community Partners (WFD Providers)

Setting The Stage For Regional 
Strategic Planning

 Identify key/new stakeholders

 Key issues

 Understanding the landscape



February 23 –
Ma1
Steering 
Committee 
Draft Review

March 15
FAC Update

March 5 – April 5
30 – Day Public 
Comment Period

April 3 – April 5
Response to 
public comments

April 8 – April 15
Submit plan to WTB 
& ESD for Review

April 3
Public Comment 
Deadline 

April 18
Steering Committee/ 
FAC Briefing/Full 
Board Plan Approval 

May 15
Final, signed 
Plan due to 
WTB

April 18 - April 26
Revisions

May 3 – May 13
Cleo Signature 




















