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WELCOME to our October Full-Board Meeting. We are pleased to 
welcome Ron Painter, the National Association of Workforce Boards’ 
President & Chief Executive Officer, as today’s keynote speaker and guest. 
Ron brings rich experience in workforce development, including in regional 
implementation and policy at the federal and state levels. He will be sharing 
context from the national perspective today, including strategy related to 
the Workforce Innovation & Opportunity Act (WIOA) at the heart of our 
work. 
 

The primary focus of our meeting today is continued discussion related to the formation of the Regional 
Workforce Strategy Group in partnership with our City of Seattle and King County chief local elected 
officials’ representatives. This has been an exciting time and great opportunity to engage staff, board 
and community members. Special presentations by the board’s new Regional Workforce Advisory 
Committee will highlight workgroup recommendations for the transition.  With much appreciation: 
thank you to staff and board members who have been working tirelessly to ensure a positive and 
successful transition. 
 
This August, just after launching the start of a new program year, we welcomed 11 new members to the 
board with an orientation and retreat held August 27. With gratitude to past leadership for their service, 
the board elected Tom Peterson with Hoffman Construction Company as chair for another term, with 
Gina Breukelman from Boeing Global Engagement as Vice Chair, Katie Garrow from the Martin 
Luther King County Labor Council as Treasurer, and Cos Roberts from UrbanTech Systems as 
Secretary.  
 
The Executive Committee met September 19 and approved the extension of Program Year 2018 WIOA 
contracts. Staff leadership negotiated new Workforce Innovation & Opportunity Act programs’ 
performance targets with Washington State’s Workforce Training and Education Coordinating Board, 
setting the bar with the complexity of Integrated Service Delivery specifically taken into account.  
 
Looking ahead, we are excited to announce a RETAIN grant award from the U.S. Department of Labor, 
in partnership with Washington State’s Employment Security Department, to support workers who 
develop an injury or illness on their employment pathway. Additional updates from this first quarter of 
Program Year 2018 follow, organized by our focus areas. 
 
Many thanks to staff and each of you as board members for your active participation and leadership in 
our work at this important juncture in time for our region. 
 
 
Sincerely, 
Dot Fallihee, Interim Chief Executive Officer 
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SECTOR STRATEGIES 
 
Health Workforce for the Future 
The WDC’s 5-year U.S. Department of Health and Human Services’ Health Workforce for the 
Future participants continued training for a range of healthcare occupations during this past 
summer quarter, while others completed certification activities and started new healthcare jobs 
as the project’s third year concluded. Year four began on September 30 with over 350 
customers enrolled in healthcare occupational training and 500 people served to date.  

 
WORKSOURCE SEATTLE-KING COUNTY 
WorkSource Seattle-King County served 6,705 community member customers with 29,218 
services during the first four months of this Program Year 2018. Additionally, 434 business 
customers received services including: recruitment and assistance with the WorkSourceWA.com 
website, and hosting job fairs, hiring or other recruitment events. 
 
$2.5 Million DOL RETAIN Grant  
Timely for National Disability Employment Awareness Month in October, the Workforce 
Development Council, in partnership with Washington state’s Employment Security 
Department, is pleased to announce a $2.5 million federal grant award to help up to 400 
workers who develop a potential injury or illness remain at work, return to work, or attain a 
new job.  
 
The grant from the U.S. Department of Labor’s Retaining Employment and Talent After 
Injury/Illness Network (RETAIN) will fund a demonstration project (WA-RETAIN) focused on 
two specific populations: state employees at risk of filing long-term disability claims and people 
not eligible for workers’ compensation who are at risk of leaving the workforce. Washington is 
one of eight states to receive this grant funding for the next 18 months. The WA-RETAIN 
project supports Gov. Jay Inslee’s goal of increasing the employment rate of working age people 
with disabilities in Washington and supplements efforts by the Governor’s Committee on 
Disability Issues and Employment (GCDE).  
  
Linkages to Employment Activities Pre-Release 2 Workforce Integration Network 
(LEAP2WIN)  
Since May 8, 2017, residents within the Maleng Regional Justice Center have had direct access 
to pre-release employment services and wrap-around career development support through an 
in-house WorkSource Affiliate site. Within the past program year, 68 people were served with 
16 employment placements. While the U.S. Department of Labor grant ended in September, 
services will be sustained through the commitment of King County’s Department of Adult & 
Juvenile Detention and Seattle Goodwill, a WorkSource Connection site. 
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YOUTH 
 
Youth Convening 
The Workforce Development Council has been convening local youth-serving service providers 
and stakeholders invested in career pathways and workforce development on a quarterly basis. 
These “Youth Convenings” provide a forum to build on existing partnerships, collaborations 
and activities—streamlining efforts and reducing potential duplication of work. Over the last 
program year, products and tools have been in development to meet youth where they are in 
their career pathway and prepare them for the next step. Samara Reich-Thomas, also a member 
of the WorkSource Seattle-King County Operator Team, completed work on a job readiness 
framework in conjunction with the City of Seattle’s Office of Economic Development as well as 
providing recommendations on job readiness training components and needs.      
 
2018 Young Adult Career Fair  
The WorkSource Business Services team member dedicated to youth services—Julie Shor, 
coordinated with community partners and sponsors for the 2018 Young Adult Career Fair at 
Kent Commons on September 26. The fair was designed for 18-24-year-old young people, 
facilitating connections with over 20 businesses ready to hire with over 1,000 positions 
available.  
 
Career Connect Seattle-King County 
Through Career Connect Washington, the Workforce Development Council’s apprenticeship 
work continues to expand. Aerospace partner AJAC enrolled six Renton Public Schools’ 
students into youth apprenticeships where they’ll work and learn while earning high school 
credit. Medical Assisting apprenticeships continue to expand into King County with five new 
apprentices. South Seattle College brought together Ironworkers Local 86, K-12 partners, and 
additional organized labor entities as part of the Apprenticeship Collaboratory to explore youth 
apprenticeship in the trades. 

 
RESEARCH & INNOVATION 
A variety of core products and tools are in the process of redesign with release this program 
year, including the Map Your Career online and print resources, Self-Sufficiency Calculator 
(thecalculator.org) online, and the Workforce Development Council’s website—
SeaKingWDC.org.  
 
Learning Exchange, WorkSource Seattle-King County 
The WorkSource Learning Exchange, used to communicate and share news with partner staff 
systemwide, was upgraded. It is now operating on the most recent software version with an 
improved user interface and expanded functions, including increased user accounts to 
accommodate expansion of staff users over the former capacity of 500. 
 
National Strategy & Partnerships   
Late September, Interim Chief Operating Officer, Min Song, and Hannah Mello, Strategic 
Communications Manager, represented us at the United States Conference of Mayors and its 
workforce development board meeting. They received a congressional briefing and attended a 
special strategy session for communications representatives from regions nationwide in 
partnership with the National Association of Workforce Boards. 


